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Doctorate in Knowledge economics

Draft dec 6, 08.
We are entering more and more into the knowledge society and the knowledge economy. The European Union has decided to enter into this Knowledge society, in a sustainable and socially inclusive way. This has been a forward looking decision. (Lisbon Strategy 2000-2010). Every country in the world is trying to move in that new direction.

Why we need this doctorate ?

New Business schools, (Like “Cotrugli Business Academy” in Zagreb www.cba.com.hr, for example) are popping up, trying to prepare business executives for the industrial as well as for the post industrial knowledge economy. And there is a strong demand for such new type of Business schools, in India, Italy, Morocco, Lybia, Quatar, Bulgaria, Serbia, Macedonia, etc...

Unfortunately we lack good and competent professors in “Knowledge economics”. Professor Stiglitz has received the Nobel Prize for his work on “information economics”. This is an important new field of research.
So emerged the idea in CBA, to set up a Doctorate in “Knowledge economics”. 
Structure

We are studying with Belgian and European Universities the possibility to set up an Interuniversity Institute/Network for building (together?) a Doctorate in Knowledge economics. This network would be open to all interested Universities in the World. Australian and Chinese Universities could join. The Diplomas would be given by each/all Universities of the network. But the student’s fees should stay at national level. Students would receive a Doctorate from their University, but also from all the other Universities of the network. 
What we ask from the “sister Universities”?

What are we requiring from the “sister Universities”. Not much. If they accept to enter the network, they accept implicitly the value of this new Doctorate, and they allow the actual team to give this doctorate in their name. In principle we contact the Universities in which our future professors are already teaching.

Financially Universities will perceive the inscription fee in their country. And they will share one part of this money with the main actors. But this has yet to be formalized. And all students will have a diploma from ALL universites of the network. This is win-win logic. A network approach... like in the knowledge economy...

The inspiring model is the EU program “Erasmus Mundus”, open to the whole world, and where all participant universities are recognizing each others diplomas. http://ec.europa.eu/education/programmes/mundus/index_en.html
Conretely:
· We are planning to propose to Universities to sign a letter of intent.(see annex2) 

· We will set up and raise funds to finance the 3 weeks of course: seminars by high level professors: (see annex1) 

· We are setting up an Interuniversity International Institute/network for Knowledge economics. And we invite Universities to join.

· Scenario 1 : We succeed to create a new doctorate in knowledge economics in one of the Universities
· Scenario 2: We ask the Univerisities to allow students to do a doctorate in Philosophy, Anthropology, Economics, Psychology, Sociology, etc. and in knowledge economy.

· Scenario 3:  Students carry out a doctorate in an existing doctoral structure on a topic of “Knowledge Economy”. These students are allowed to use  our module of workshops (recognized in ECTS) with the international professors . We just ask the Universities to allow students to do a doctorate in Philosophy, Anthropology, Economics, Psychology, Sociology, etc . And to allow that the title be about knowledge economy.  We ask the Universities to allow their students to follow the classes by international professors to give ECTS. 

· Universities should give the students one tutor from the University for the Doctorate. Students will have to choose their Head-tutor for every student from among the invited professors.

· We ask the Universities to grant the title of visiting professors to all our professors from abroad.

· We ask the “sister universities” to accept that the doctorate will be given by all sister Universities.

· We intend to prepare for an “Erasmus Mundus” program grant.
Using the Web

We intend also to use maximum telecommunications facilities. To allow professors who are not always able to travel to teach through the web. And we are also reflecting on a way to allow students around the world to follow the courses through the web.
Professors

Cotrugli Business Academy (CBA) is promoting this project. Its Dean, Marc Luyckx Ghisi PhD, has been working on this subject since he was a member of the “Forward Studies Unit” of the European Commission, (1990-99). He has later worked for the European Commission as expert in Knowledge economy, with a network of specialists worldwide. He has co-authored a book recently on visions of the future in the knowledge society.
He has the most advanced contacted the most creative minds, who have published serious books on the subject. Here is a first group of names. In red are the names who have already accepted to participate in this doctorate.
1. Dr Zhouying JIN, is senior researcher and professor of the Chinese Academy of Social Sciences, has been the main artisan of the Science and technology master plan for China 2000-2010. She has published brillant articles in English on how to apprehend knowledge economy from the roots of Chinese culture. She is also Concurrent Professor of Tsinghua University in Beijing. 
      She has accepted and looks for Chinese Universities interested in participating.
2. Karl Erik SVEIBY  (Sweden) is the inventor of the very concept of “intangible assets”, which is becoming central in the knowledge economy and in the Stock markets today. He has been teaching all over the world. For the moment he is Professor in Knowledge Management, Hanken Business School, Helsinki. Finland. 

He has accepted and is asking how and if the Hanken Business school could be involved.  
3. Verna ALLEE :  is a worldwide busines consutant based in Martinez (California). In her book “The future of knowledge” she gives excellent insights in the crucial importance of the networksone in the knowledge creation process. She is also the first to present intangibles graphically. She is working as expert for the European Commission and has written one of the first books describing graphically the intangibles of the enterprises.
She has accepted.
4. Jospeph STIGLITZ (USA): Nobel price in information/knowledge economics: (in negotiation). In his writings he shows how different the knowledge economy is from the industrial one. Less pyramids, less secrecy, another education, more sharing, another management, etc....and he suggests that we are just at the beginning of the discovery of this new landscape.
5. Thomas A. STEWART: is editor of Harvard Business Review. And author of several excellent books on Intellectual capital and the wealth of knowledge. 
6. Hazel HENDERSON: author of “Ethical markets”,“Beyond globalization”and “Building a win-win world” is a an expert on sustainable development and knowledge economy. She has created the global TV series Ethical marketsand the Calvert-Hendreson Quality of life indicators. (has accepted)
7. David ROONEY: is editor and contributor to the excellent “Handbook on the Knowledge economy” Edward Elgar, UK, 2005. And several other important books on the subject. He is currently Co-Director of Australia Creative Ressources Online, Associate Director of the Centre for Social Ressources in Communication, and Senior Lecturer in Knowledge Management, University of Queensland, Australia. He has accepted and is enquiring how and if the Univerisity of Queensland will participate in the project.
8. Patrick HIRSCHLER MARCHAND is currently working in high technology development in MIT (Massachussets Institute of Technology) Boston. He has accepted .
9. Ursula SCHNEIDER: is Director of the Institute of Management for International Management, and Professor of International management at Karl-Franzens-University, Graz, Austria. (Has accepted)
10. Marc LUYCKX GHISI: is Dean of Cotrugli Business Academy, and former member of the “Forward Studies Unit” of the European Commission. He will be the chairman of the Team of International Professors, and the interface with the Universities giving the Doctorate. (accepted)
11. We are looking for more Europeans, Asians and more women...

Educational method: 3 circles
Circle 1: 

We will ask the selected professors to be present one full week in total, a year. (Starting in autumn 2008, and perhaps with a first Conference in March 08). 

1. The first week we could have Karl Erik SVEIBY, Verna ALLEE, and David ROONEY. 
· Karl Erik could speak about how he discovered intangible assets and how and why this concept becomes so important today. What is their relative importance in the stock markets? How this concept is transforming the industrial economic paradigm.
· Verna could explain the crucial importance of the networks in order to create knowledge and wisdom. She is a leader in the assesment of thz quality of the networks. She could also explain how she helps the companies (Boeing, Nortel, etc) to shift from  pyramids to networks.. 
· David could introduce us to the sociological dimensions of knowledge. Sociology of Knowledge is a very important and complemetary approach. Impossible to miss this dimension which will be new for many economists and business people.
·  They would each teach one full day, and have interactions with the other colleagues one other day. And the last day interactions with the students. Total = 5 days. 
2. The second week we could have: Marc LUYCKX GHISI, Hazel HENDERSON, and Thomas STEWART 
· Marc could open the debate in sketching how and why this knowledge economy, being post capitalist is a real paradigm shift. He could warn also against the dangers Orwellian scenarios if we do not understand this paradigm shift and manage knowledge in an industrial frame.... 
· Hazel Henderson has been one of the earliest authors warning on the necessity to shift paradigm if we want to live in a sustainable and socially inclusive world. She will show that with Knowledge economy we are already in this new economic paradigm, if we open our eyes. This is why the “win-win approach” and transparency are gaining ground everyday. 
· Tom could explain how enterprises worldwide are valuing intellectual capital…or not, and how Business fundamentals are changing full speed. He is also a specialist in measurement of intangible assets, and could present the actual debate on this important question.
3. The third week could be Zhouying JIN, Ursula SCHNEIDER and 
· To be organized later….
NB: During the week ends we organize Congresses in Europe on Knowledge economics with our guest professors as speakers.
Discussions will be videotaped, in order to be studied by the students. They will be available on the web. All professors will be nominated “visiting professors” in all universities of the network. They will be the Circle 1.
Circle 2 are the doctoral students. They will be allowed to ask questions and interact with the professors, at certain moments of the day. For the exams, students will not have to “repeat” what the professors have taught, but will be evaluated according to their ability to enter into the evolution of thoughts, and become creative actors in the dynamic process of “knowledge creation”.
Circle 3 will be composed 
· by the “observer” professors delegated by the Universities of the network.

· by the sponsoring companies. 
    They will be asked to be relatively discreet during the process.

Aims and values

· Students will be provided by important contacts worldwide. 

· They will be introduced into a worldwide network 

· of personal contacts with other students of the whole world, 

· contacts with very key thinkers and probably the most advanced in the field of Knowledge Economics,

· other universities

· contacts and traineeships with the most innovative companies (sponsors)

· They will learn to co-create new knowledge in networks, 

· They will learn to learn, and sometimes unlearn some obsolete “evidences”. 
· They will be future oriented: transition to the Knowledge Society. 
· Nobody will impose anything. Everybody is sharing and co-creating. Evaluation will be collective. But one professor will be chosen as mentor by every student.
· We also will publish books on Knowledge Economy, and push this knowledge forward. It is urgently needed.
SUBJECTS AND MATTERS TO BE TREATED

Here are subjects to be treated if possible. However our idea is not to ask each professor to speak alone all the time. Our idea, for the moment is to ask each professor to teach one full day, and to interact with the 2 other professors and with the students the second day. Each professor is asked to come for one full week, and to accept interactive teaching. 

We are looking indeed to deepen this very new subject in a non linear, complex, and transdisciplinary way.

1. TECHNOLOGY: 

a. Content : to be completed with Dominique ORBAN’s team…+ others… 

b. This is a very important part. However although it is not more than 30% of the whole, it is crucial that each PhD has a deep understanding of the new technological processes.
c. We have to innovate here and avoid a “Left brain alone” approach of technology, which makes it so boring.  It must be “fun”. It must be taught with a Left brain-right brain approach. Nobody does this. We must be the first. It should be connected with art  and creativity courses. How ? Don’t know!
2. WHAT IS SOFT  TECHNOLOGY ? Dr JIN
 (Beijing).

a. What is soft technology?

b. Why and how are we shifting from hard to soft technology?

c. What does this mean for our global economy?

d. Why is soft technology so important for less developed countries?

e. How does it allow those economies to leapfrog the industrial phase of development?
3. A COMPLETELY NEW VALUE CREATION PROCESS (HEART of ECONOMY)

a. A post industrial and post capitalist value creation process. Drucker’s definition.
: creation of new knowledge in applying knowledge to knowledge, and this by humans interacting in networks.
b. Alvin Toeffler’s definition of “the end of industrial society”.

4. TOWARDS A KNOWLEDGE MARKET: BEYOND TRADE !!

a. A knowledge market is not working like a market for objects, 

b. Because we do not loose the K we give. Thus we SHARE.

c. Is this the end of trade? 

d. What is a “Free Share of K” market ? What are the rules? 

e. How do I exchange K? Role of money? and intangibles?

f. How to conceive competition? How can you compete when you are in the same network creating value together for competing companies?

g. How does this new perspective change completely the North South Perspectives? And is the “Rostov catching up theory” obsolete ?

5. SHIFT OF POWER: FROM FINANCIAL TO HUMAN CAPITAL

a. Power was linked to ownership of Capital + technology (patents)

b. Now it is linked to availability of Human capital. 

c. Impossible to own human capital unless you manipulate it (See 2).

d. Thus we assist in a part of the Business to a shift towards much more humanism. Because there is no other way (in the positive scenario)

6. INCREASING IMORTANCE OF “HR” (HUMAN RELATIONS) IN THE BUSINESS MANAGEMENT ( LUYCKX GHISI + others ) 

a. Why is there such an increase?

b. How do the companies react?

c. How to prepare the HR people to their new job?

7. SHIFTING TOWARDS HUMAN CENTERED MANAGEMENT: 

a. From a machine-centred industrial management towards a human centred knowledge management? Why? How?

b. Is this an important paradigm shift? Women are better than men to adapt to this new vision. Why?

c. Farewell to “reengineering” and other left brain approaches to management. The very definition of management is changing
. Why? How?

d. How are the business schools preparing for this new management? 

e. How are Universities preparing for this important shift in the very definition of management?

8. THE NEW ROLE OF THE CEO IN THE KNOWLEDGE ECONOMY: ENABLER (Otto SCHARMER
 or  Ante GLAVAS
, or…Elisabeth SATHOURIS
)

a. End of “Command Control Conquer” (CCC)

b. End of the warlike, “battlefield” approach of the market. From win-loose strategies, towards win-win strategies. Paradigm shift. New qualities and new skills are required urgently…Old skills are redundant…(Hazel Henderson)

c. Enabler of creativity: how?

d. Enabler of networks for quality supervision and creation of Knowledge

e. Caring for his “Human capital” = his personnel, who can leave tomorrow…

f. “Presencing”? And the need of Personal evolution?

g. Some CEO’s begin to speak about a spiritual dimension of their responsibility. 

h. This seems completely new and strange to “catholic culture”. Why?  

9. NEGATIVE SCENARIO: IS ALREADY FUNCTIONING (See my chapter 8)

a. Is easy to understand: just apply the “industrial” priority of machine on humans, and your conclusion is that 

· Either you create machines who are potentially more powerful that humans (Big Blue) and progressively supplant humans everywhere

· Either you “inject” nanocomputers into the human body to “enhance human potential”, and manipulate human brain “softly”.

· This is perfectly logic in an “industrial” approach. And this will allow you to produce new knowledge with machines who are stronger and/or manipulate humans…

b. The only good news is that this negative scenario is not able to respond to the Global crisis of sustainability and climate change…

10. THE INTANGIBLE ASSETS (Karl ERIK SVEIBY)

a. What are the intangible assets? 

b. How did the concept appear in 1980? 

c. Why did it have such a success? 

d. Increasing importance in the Stock markets worldwide. Why? How?

11. MEASUREMENTS OF INTANGLIBLE ASSETS (Thomas STEWART & Verna ALLEE)

a. Majority school of economists try to quantify the intangibles (KPMG, etc)
 

b. Minority school considers that we have to conceive a NEW qualitative way of measurement. This changes the rational-quantitative economic paradigm…
 

12. INCREASING IMPORTANCE OF SUSTAINABILITY AND SOCIAL INCUSION AS DOMINANT INTANGIBLE ASSETS (Verna ALLEE, Jan AHLSKOG)

a. One observes a rapid increase of the crucial importance of sustainability and social inclusion (Corporate Social Responsibility) as intangible assets.

b. But usually the CSR specialists are not making the link with the knowledge economy. How to make this link ? (Allee, Ahlskog, Luyckx Ghisi)

c. See www.neskey.com research study for the European Commission on a roadmap to orient the knowledge economy towards sustainability. (ALLEE AHLSKOG, LUYCKX). 

d. When CEO become social includers. Why? How? 

13. TOWARDS A WISE SOCIETY: (David ROONEY
, Australia).

a. Why is wisdom important?

b. What is the role of the Business?

c. Is it increasing intangible assets?

14. RETHINKING EDUCATION: Centering again on human capital, human creativity. Ursula SCHNEIDER (Univerisity of Graz, Austria)

a. Rethinking completely Business education.

b. Rethinking the University System. We need a new type of  PhD’s. 

15. CAPITALIZING ON GENDER AND CULTURAL DIVERSITY: 

a. If you want to increase the creativity potential of the group, capitalize on gender and cultural diversity.

16. NEW DEFINITION OF PROGRESS:

a. Our whole modern civilization and our development model is based on a quantitative definition of progress. “More and bigger is better”. Schumacher proposed instead “Small is beautiful”….

b. Now in the K society, quantity of information is everywhere. It is not an issue. What is seldom is QUALITY of knowledge, and wisdom.

BUDGET & Finance
ORGANIZATIONAL BUDGET

1. Payment of maximum 10 professors (25.000 salary)……………..250.000

2. Administration and Secretariat one person half time.............……. 30.000*
3. Payment of local promotors: 2000 € each promotor (?)..………….20.000

4. Unforeseen expenses……………………………………………….20.000

5. Infrastructure for teaching (by Host University)……………………….00

TOTAL for the 3 weeks..…………………………………………………320.000€
The students will have enough credits the 3 weeks. But they will have to work on their PhD thesis for 3 more years. (Bologna rules.)

We will raise the funds ourselves. In principle this is not for Universities to care about. Unless they have good ideas or contacts...
STUDENTS SPONSORING (project)
Minimum 10 students/year…………………………………………………..250.000€/year
TOTAL………………………………………………………………………1.000.000 €

Here the price is every year. But this is much cheaper than sponsoring straight…Indeed it could be interesting for an enterprise to have a doctoral student for 4 full years…

PROFESSORS 
Receive a lump sum including salary, lodging, airfares, food. (25.000 €)
They are requested: 

1. to stay one week and teach in interaction with other professors and with students

2. To monitor the students who will choose them.

3. To participate in the jury for attributing the doctorate, perhaps by teleconference?
4. All professors will be appointed as visiting professors in all the member Universities.

ENTERPRISE’S SPONSORSHIP:
We need finance to pay the professors. 
Entreprises could be interested to finance doctorant students, or to have their names as Chair (300.000), or Co-chair (100.000). Another solution would be for enterprises to sponsor students. This sponsorship is 25.000/year. There is here a very creative solution. If the enterprise pays this 25.000 to the University, it can pay the doctoral student as researcher. And this amount is NOT taxed. Now it is agreed that the doctoral student will prepare his doctorate in agreement with the enterprise and according to its needs. Finally this is much cheaper of the enterprise than to pay a doctoral student itself (75.000).   
ERASMUS MUNDUS
We envisage to submit an application to the “Erasmus Mundus” program of the European Commission. 
Management

Chairman and Convenor : Marc Luyckx Ghisi PhD. Former member of the Forward Studies Unit of the European Commission, Vice President Cotrugli Business Academy, Zagreb & Belgrade. marcluy@scarlet.be. He will be the chairman of the Team of International Professors, and the interface with the Universities giving the Doctorate. +32 473 896430
Secretary: Arnaud Vanhonacker, Licence in philosphy, Louvain University. avanhonacker@gmail.com +32 479 918043
ANNEX 1:
COMMENTED BIBLIOGRAPHY and Pictures.
1. Dr Zhouying JIN : Driving force for sustainable development: principles of harmony and balance. In Knowledge economics, Volume 1: Principles and standards. University of Tartu, 2005, Pages 50-93. Very intersting article on how knowledge economy could be conceived from the Chinese cultural point of view. Dr JIN is giving a completely new light on the actual debate in the West.
2. Karl Erik SVEIBY:  The new organizational Wealth: Managing and measuring Knowledge based assets. Berret and Keolher publishers, San Francisco, 1997. Karl Erik is the inventor of the concept of intangible assets. He is like Verna also insisting that this knowledge economy is part of a new paradigm.  

3. Verna ALLEE:  The future of Knowledge. Butterworth Heinemann/ Elsevier Science 2003. Verna is one of the most advanced authors in this new post capitalist vision. She is the first author I know who has produced an image of the intangible assets of a company. See chap 12. She is also the most advanced author in analyzing and evaluating the quality of your networks, which is crucial for the production of knowledge. She is preparing a new book...

4. Thomas STEWART: The wealth of knowledge: intellectual capital and the twenty-first century organization. Nicholas Brealey Publishing, London 2002. This author is also the editor of the Harvard Business Review. His book is less in the post capitalist and post industrial vision. Very usefull for describing the intellectual landscape of knowledge economics.

5. David ROONEY, Greg HEARN, Abraham NINAN : Handbook on the Knowledge Economy  Edward Elgar, Chetenham, UK, 2005. 290 pages. This is a very interesting and complementary new approach, from the view point of socialogy of knowledge. To be read. 
6. Jospeh STIGLITZ: One finds a first synthesis of his appraoch in “Public policy ofr a knowledge economy”. http://www.worldbank.org/html/extdr/extme/knowledge-economy.pdf
7. Hazel HENDERSON : “Ethical markets: growing the green economy”.Chelsea Green publishing, Vermont US. 2006.  See also “Building a win-win world”. Hazel is one of the most innovating economists I have ever met. She is open to all innovations. She writes articles that are published in 27 languages and in 400 newspapers around the world. (www.HazelHenderson.com)
8. Paul KIDD (ed.,) European Visions for the knowledge age.  Cheshire Henbury 2007. books@sheshirehenbury.com This is a collective book in which Marc LUYCKX GHISI has contributed. It is a very intersting book showing the dangers of huge manipulation if we do not shift towards a post indusrial paradigm. Indeed "engineering of human mind" could become otherwise the motto and the main strategy...

Other very interesting books on the subject, but most authors are not available for teaching...are dead, or have not been chosen.
9. Peter DRUCKER (+ 2005): Post capitalist society.  Harper Business, 1993. 2edition Butterworth Heineman (?). This is THE masterpeice and like the last message of Peter Drucker. He has the intelligence and the authority to indicate that we are changing economy. And he does it in a brillant way. Note that when he died last year almost nobody signaled this masterpiece...They quoted almost all books behalve this one...perhaps too threatening.(Wall street Journal)
10. Harlan CLEVELAND: "The knowledge Executive : Leadership in an Information Society," editor Truman Talley Books, E. P. Dutton, New York, 1985. orders by kvargo@hhh.umn.edu Harlan has been Vice Secretary of State of President John Kennedy after having been head of the Marshall Plan for Benelux and Italy, and Brussels US ambassador to NATO. He has reflected many years of this knowledge economy subject and has encouraged the "World Academy of Art and Science" to go in this direction. His book is a real pionneer masterpiece. What he has written in 1985 is still too advanced for today. I will try to organize a reedition of this book through an Indian editor.

11. Harlan CLEVELAND: " Leadership and the Information revolution"  World Academy of Art and Science in collaboration with the International Leadership Academy of the United Nations University, 1997 : orders by kvargo@hhh.umn.edu
12. Steven ROSELL et al., : Governing in an information society Institute for Research on Public Policy, 1992. 
orders at http://mqup.mcgill.ca/francais/index.php?page=title&id=607
This is a brillant book that has been financed by the Canadian administration and then set on the shelves....Still too advanced for today.
13. Karl Erik SVEIBY: Treading Lightly: The Hidden Wisdom of the World's Oldest People. 2006 This last book of Sveiby analyzes how the Aborigens in Australia have survived so many centuries without to destroy a very fragile land, probably because they had a culture who was mostly based on knowledge and wisdom and not on object and power positions... very impressive. They were thus in a way in the knowledge economy, ...since many thousands of years.
14. Ikujiro NONAKA & Hirotaka TAKEUCHI: The knowledge creating company: How Japanese companies create the dynamics of innovation.  Oxford University Press 1995. Those two authors are the "inventors" of the concept of "implicit knowledge” in a company. This concept has been since them used and repated all around the world. Better go to the source...
15. Willis HARMAN:  Global Mind Change: The promise of the XXI st century.  Berret and Kolher, San Francisco, 1997, second edition. This is a wonderfull book explaing the paradigm shift we are in, in 200 very simple and extremely deep pages. A french would have made it in 2000 very complex pages like Edgard MORIN for example. Willis (+ 1997)was able to describe very complex things in 200 pages easy to understand. He has been one of the thinkers behind Silicon Valley. He has been also the head of the "Insititute of Noetic Sciences" in the San Francisco Bay area : see www.noetic.org To be read absolutely

16. Debra AMIDON, Piero FORMICA, Eunika MERCIER-LAURENT: Knowledge Economics: 3 Volumes, 2005. University of Tartu Faculty of Economics and Business Administration, 2005. This book contains some excellent articles. But some articles are less good. Interesting initiative.
17. Marc LUYCKX GHISI: “The knowledge society: a breakthrough to genuine sustainability” Editions India & Editions Arunchala Press 2008. This book shows how the transformation of our tool of production is transforming our societies for the best (sustainability and social justice) or the worse (manipulation of human brain), according to the scenario we will choose. Available for free on http://vision2020.canalblog.com 
ANNEX 2:  ABOUT THE INVITED PROFESSORS

1. Dr Zhouying JIN, BEIJING
[image: image1.jpg]



She is senior researcher and professor of the Chinese Academy of Social Sciences, has been the main artisan of the Science and technology master plan for China 2000-2010. She has published brilliant articles in English on how to apprehend knowledge economy from the roots of Chinese culture. She is also Concurrent Professor of Tsinghua University in Beijing. 
       She has accepted and looks for Chinese Universities interested in participating.

CV available on: http://www.cim-oem.com/jzybio1a.html 
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2. Karl Erik SVEIBY  (Sweden)
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He is the inventor of the very concept of “intangible assets”, which is becoming central in the knowledge economy and in the Stock markets today. He has been teaching all over the world. For the moment he is Professor in Knowledge Management, Hanken Business School, and Helsinki. Finland. 

He has accepted and is asking how and if the Hanken Business school could be involved.  

Website: http://www.sveiby.com/ 
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3. Verna ALLEE  (USA, Ca):  
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She is a worldwide business consultant based in Martinez (California). In her book “The future of knowledge” she gives excellent insights in the crucial importance of the networksone in the knowledge creation process. She is also the first to present intangibles graphically. She is working as expert for the European Commission and has written one of the first books describing graphically the intangibles of the enterprises.
She has accepted.

Website: http://www.vernaallee.com/ 
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4. Thomas A. STEWART (USA): 
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He is editor of Harvard Business Review. And author of several excellent books on Intellectual capital and the wealth of knowledge. No response yet.

Biography on: http://members.aol.com/thosstew/index.html 
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5. Hazel HENDERSON (USA):
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She is author of “Ethical markets», «Beyond globalization «and “Building a win-win world”, and many others. She is an expert on sustainable development and knowledge economy. She writes articles which are reproduced in many newspapers worldwide. She has also created recently the global TV series Ethical markets and the Calvert-Henderson Quality of life indicators. (Has accepted)

Website: http://www.hazelhenderson.com/ 
[image: image13.jpg]Hazel Henderson

ETHICAL®
MAIII(IETS

y )\ 2 k
Grnwmg the
Green Economy




 [image: image14.jpg]Planctany,
@itizenship

Your Values, Beliefs, and Actions
Can shape a Sustainable World

HAZEL HENDERSON
iND DAISAKU IKEDA




6. David ROONEY(Australia) : 
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He is editor and contributor to the excellent “Handbook on the Knowledge economy” Edward Elgar, UK, 2005. And several other important books on the subject. He is currently Co-Director of Australia Creative Resources Online, Associate Director of the Centre for Social Resources in Communication, and Senior Lecturer in Knowledge Management, University of Queensland, Australia. He has accepted and is enquiring how and if the University of Queensland will participate in the project.

CV available on: http://www.business.uq.edu.au/display/teach/David+Rooney 
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7. Patrick HIRSCHLER MARCHAND (USA & FRANCE )
He is currently working in high technology development in MIT (Massachusetts Institute of Technology) Boston. He is very interested, but is enquiring if he will be able to combine this new task with his current job.
8. Ursula SCHNEIDER (Austria) : 
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She is Director of the Institute of Management for International Management, and Professor of International management at Karl-Franzens-University, Graz, Austria. (Has accepted)
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9. Marc LUYCKX GHISI (BELGIUM):
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He is Dean of Cotrugli Business Academy, and former member of the “Forward Studies Unit” of the European Commission. He will be the chairman of the Team of International Professors, and the interface with the Universities giving the Doctorate. (Accepted)
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ANNEX 3: WHAT IS THIS NEW ECONOMY ?
The agricultural economy creates value in planting seeds, harvesting them and selling the surplus. And the industrial-capitalist economy is adding value to an object. (from a block of steel to a Volvo) and selling the new object (Volvo) to the market with a maximum of added value (profit).

This new Knowledge economy is creating value in applying knowledge  to knowledge. And this creation of knowledge is achieved by humans co-creating in networks. 

Peter Drucker (1993) explains that this economy is post capitalist, because capital and (patented) technology are not anymore the main tools of production.  They account for less than 50%, because the new and main tool of production is now the human brain interacting in networks of excellence or “communities of practice”. Management is thus shifting from “machine centred” towards “human centred”, because management has to focus on the main tool of production. And the new CEO is not anymore able to “conquer, command and control”, because he cannot “command” creativity and “impose” creation of knowledge. Thus the new CEO becomes more an creativity enabler and a networker. It is a really new profile. Potentially the new CEO is becoming a humanist.

Now trade is also transforming. Knowledge economy is a post trade economy. Because , I keep the knowledge I give or sell.  This is not trade anymore, because I am not loosing what I am selling. It is sharing. Knowledge is shared not traded. This means that the knowledge market is functioning in a different way. It enables creation of new knowledge through sharing of knowledge. We are thus in silence shifting from “free trade of objects” towards “free sharing of knowledge”.

And this new economic logic is NOT interested in quantitative growth. More information is not an issue. There is plenty of information on the web! 

But what is crucial is to get quality of knowledge. And so our world society is shifting towards a qualitative concept of growth.  This is excellent news for the environment. Because our Mother Earth is not able to digest more pollution. And so qualitative growth is really THE way out of our unsustainable situation. We have a new wonderful key out of the unsustainable growth…Will humanity use it soon enough?

And finally the stock markets speak more and more about “intangible assets”. And this is important, very important for the companies, because they are increasingly quoted according their presence or absence of intangible assets (more than 50% !). And those new assets are linked to the reputation of the company, the way it treats its consumers, its providers, etc. But more and more what is required from companies is to become “part of the solution” and not “part of the problem” in the path towards Humanity’s sustainable and socially inclusive future.

Those intangible assets are mainly qualitative. And there is a big discussion on how to measure them.

ANNEX 4: LETTER OF INTENT 
for Research and PhD in « Knowledge Economy »
To be signed by Universities of the Network

Today, in the context of the EU “Lisbon strategy”, Knowledge Economy represents an important challenge for our future. It’s time for us to react if we don’t want to loose the momentum.

Companies and business schools have asked us to train experts in this matter. So we have managed to bring together about ten of the major world specialists in Knowledge Economy. They have accepted to interact together and to share knowledge, questions and perspectives, in an flat and open approach with the students.       

Professors and faculties have each one, a part of the solution, but they are not connected enough. So we need that our students become able to build bridges between the different disciplines.                                                                                                                                                                                                                                    

Here, we propose two ways to make it happen:

1. Students carry out a doctorate in an existing structure, on a topic of “Knowledge Economy”. These students are allowed to use  our module of workshops (recognized in ECTS) with the international professors . This program should be available for students and universities all around the world. 
2. Setting up an interuniversity “Interuniversity Institute of Open Source Knowledge Economy “. This institute will be the hub of this international network.  

Today, the “Interuniversity Institute of Open source Knowledge economy” is ready to implement these projects with your collaboration, but we need to know your determination to forge ahead.  Concretely: 

1. Is your institution interested in the setting up with us of PhD in “Knowledge Economy”?
…
2. Is your institution interested in the participation of a “Knowledge Economy Institute”?
…
3. Could you acknowledge these workshops and give ECTS for these? And are you agreeing with this step by step method?

…

4. Could you accept that your students choose one of the references teachers as main-promoter for his doctorate? And will you also accept that students choose one of your professors to monitor his doctorate at home?
5. Do you accept to give the title of “visiting professor” to each of the reference professors?

…

6. What scenario are you choosing? Do you agree at least to give a “doctorate in psychology, philosophy, economy, anthropology, etc.,  AND in Knowledge economy”

......

7. Do you agree to be proactive and to make concrete propositions to forge ahead this project?

...
In a further stage, we would like to receive a written reply from your institution, in order to clearly know what we can do together. 
Yours sincerely,









UNIVERSITY
“Business solutions-Europa, Brussels”

500 avenue Louise,
1050 Bruxelles

Knowledge economics Section.

Marc Luyckx,
Chairman








ANNEX 5:
Universities contacted: 6/12/08
1. ITALY : PINEROLO / TORINO (Italy) Universita degli studi di Torino/ Consorzio Formazione Universitaria in Economia Aziendale/. Visit in May 08. They are interested. No response yet.
2. SWEDEN: University of Jönkoping: First contacts, No response yet.
3. SWEDEN: Vaxjo University. First contacts. No response yet but interested.
4. SOUTH AFRICA: North West University. Interested but not ready for the moment

5. TAIWAN: SunYat-sen University.  Department of Business Management Kaohsiung, South Taiwan. Are interested.
6. People’s republic of CHINA: Beijing: Dr Prof. JIN will look for One or more an Universities which are interested.


7. AUSTRALIA: Dr Prof. David ROONEY is looking for a University which is interested.
8. MOROCCO: Faculté des sciences Juridiques Economiques et Sociales de FES, are interested.

9. SPAIN : Universidad de Granada, Facultad de CC Economicas y empresariales, Dpto de Commercializacion de Mercados, First contact, are interested.

10. CANADA : Université de Québec à Chicoutimi, Québec, Canada, First contacts, are interested.

� Dr zhouying JIN: Global technological change: from hard technology to soft technology. 


� Peter DRUCKER: Post capitalist society, Harper Business, 1993.  Page 1, 4, etc.


� See for example Peter Drucker: Post capitalist society Harper Business 1993 page 44 & 45.


� See Otto SCHARMER on “presencing”: � HYPERLINK "http://www.dialogonleadership.org/ScharmerInterview02us.pdf" ��http://www.dialogonleadership.org/ScharmerInterview02us.pdf� 


� A GLAVAS is preparing a PhD on presencing in Case Western University USA.


� See SATHOURIS Elisabeth: Earthdance 1999, 432 pages. iUniverse.com





� See Thomas A. STEWART : The wealth of Knowledge : intellectual capital and the 21st century organization ». Nicholas Brealey, 2001, pp: 290-328.


�� See for example Verna ALLEE : “The future of knowledge: increasing prosperity through value networks”�Butterworth Heinemann 2003, Page 177.


� See for example the second article of « The Economist » on CSR. “A 14  pages report on CSR” February 19-25, 2008. This is a second report, annulating the first one which was underestimating CSR. They come back to the subject and –reluctantly but honestly - underline the increasing importance of CSR. 


� David ROONEY  & McKENNA, B. (in press). "Wisdom in Organizations: Whence and Whither." Social Epistemology.





